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Answer the questions

Who are CIMSPA?
low can CIMSPA support you?
How should CIMSPA talk to
you?










Shaping a recognised, valued and inclusive sport and
physical activity sector that everyone can be a part of.
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Professional Standards (georgia)

= CIMSPA's professional standards have been formed through
collaboration with organisations to identify what knowledge,
understanding and skills they are looking for in employees.

= Using the standards can help you work towards the requirements for
certain job roles. Allowing you to tailor your work experiences and
develop your skills to what the industry want.
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Tyes of Professional standards

Population Environment Technical
Specialism Specialism Specialism

Occupational

CIMSPA Professional Standard: Coach
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https://www.cimspa.co.uk/globalassets/document-downloads-library-all/education-and-training/prof-standards-and-mts/cimspa-ps-coach-v1.0.pdf
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Releasing the

Power
ofourprofession

Releasing the Power
of our Profession

CIMSPA STRATEGY 2024 - 2030
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Six systems interventions...

Our strategy will deliver professional recognition through six systems interventions.

Local skills success through local

Leading an exciting new UK sport Local : :
venture for our sector. and physical skills plans/ delivery. Br_okerln.g supply and
Research-informed activity skills local skills demand - the right training,
Yy delivered in the right place, at the

decision-making — moving observatory delivery

from insight to foresight. right time, to the right people.

Ensuring a professional, Strqtegy Natjopal Harnessing recent skills
well-governed sport and activity SEVVFSEFFFFEs Sy stem Azzﬂg:‘:g/ Ieglgg?ttil\?eni’ﬁg Fl)r;c;rtegfsg utrhe

workforce dgllverlng gafg and governance
high-quality participation
opportunities for all.

interventions education quality-assured education
ecosyste delivery ecosystem.

Enhancing business resilience Continually improve the

en?grd z::giﬁ;"g ;SoecCLtjcs)ron Business Careers recruitment, training, retention

P ) support support and support of a diverse and
smaller employers and those in hub inclusive workforce
a startup phase. .
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What?




Local Skills delivery

Youth Panel recruitment —
FE, HE, Employer Partners

Local Skills Accountability
Board — Youth Voice

Skills Diagnostics — reach
local employers




Careers & Business Support

Jobs Board — increase
traffic with career starters —_—

Communities of practise — sa
youth networks

Business Diagnostic - ‘ﬂ

young sole traders



How can CIMSPA
support you?




Youth Panel

“The purpose of CIMSPA’s Youth Panel

Is to allow young adults (defined as
those between the ages of 16-25) to act
as advisers to the Board of Trustees by
advocating the youth perspective to
Influence policy, practice and the
strategic direction of CIMSPA.”

How did | become a Youth Panel member?
What does it involve?

Why do | do it?



How the Youth Panel has helped me...

.~ CPD opportunities

Po

Job application support

== Meeting and working with likeminded people

“s"  Networking opportunities




How should
CIMSPA talk to

you?




Call to action

= Membership E

= Facebook [ X [ Linkedin /

Instagram [/ Threads /
TikTok
= CIMSPA — The Cast ( @)
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https://www.cimspa.co.uk/join-us/membership-for-individuals/
https://www.facebook.com/CIMSPA/
https://x.com/cimspa
https://www.linkedin.com/company/cimspa-uk/
https://www.instagram.com/cimspa/
https://www.threads.net/@cimspa
https://www.tiktok.com/@cimspa
https://www.cimspa.co.uk/resources/the-cast/
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